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 St John’s Primary and Nursery SchooL 

Prospectus

OUR MISSION STATEMENT

This statement was written in consultation with pupils, parents, staff and Governors

I am encouraged to:

Try to go further than I thought,

Reach higher that I dreamed,

Become the person I hope to be,

Be proud of what I have achieved.

No-one at St John’s Primary school is invisible
      SCHOOL AIMS
     All members of our community will:

· understand their responsibilities as a citizen now and in the future

· be confident, successful and enthusiastic life long learners

· have respect for themselves, others and the environment
   ABOUT ST. JOHN’S
· Type of School: 
All through Primary School with Nursery

· Head Teacher:
Mrs Christine Parker (Head Teacher)

· Chair of Governors:
Mrs Veronica Webb

· Affiliation:
Associated to the Church of England.

· Local Church:
St. John the Baptist. Diocese of Guildford

    WELCOME:
Welcome to St. John’s Primary School. Our school is lively and popular, with a team of dedicated staff who aim to bring the best out of every child. We hope that as you read this prospectus, you will find out more about what makes St John’s such a special place to work, learn and play!
A school is only as good as its staff, and at St. John’s Primary School our team of dedicated and professional teachers, teaching assistants and ancillary staff, work extremely hard to make St. John’s the happy and successful school that it is. 
Our prospectus contains essential, useful and interesting information. It includes our admissions policy, aims, curriculum and extra curricular opportunities as well as recent SATs results.
St. John’s is well known for its range and standard of opportunities for pupils out of the classroom. Sport and performing arts are particularly encouraged and many pupils participate in some form of extra curricular activity. Our residential visits and day trips are also greatly enjoyed by the children, adding a whole new dimension to their education. We are proud to have received the following awards over the past three years:

· The Basic Skills Quality Mark
· The Healthy Schools Award
· The Active Sports Mark
· Ecoschools Bronze Award
· Investors in People
OUR APPROACH TO TEACHING AND LEARNING

At St. John’s we believe in the concept of lifelong learning. We maintain that learning should be a rewarding and enjoyable experience for everyone concerned. 

Effective Learning

We acknowledge that people learn in many different ways and we recognise the need to develop strategies that allow all children to learn in ways that best suit them. We take these into account when planning teaching and learning styles.

We believe children learn best when:-

· they have a clear idea of expectations of work and behaviour.

· they have a positive attitude to work.

· work is challenging but achievable.

· they are interacting during the lesson (mentally, verbally and physically).

· they are encouraged and praised.

· they are given meaningful feedback on what they are doing well and how to improve.

· parents are involved and supportive.

· they are in a stimulating classroom environment where children’s work is valued, resources are managed effectively, children have ‘ownership’ of ‘their’ classroom through the responsibilities they are given and where everyone is respected, despite individual differences.

· we continually reflect on teaching and the impact it has on pupils learning and progress.
 EFFECTIVE TEACHING
We believe teaching is most effective when:

· a range of strategies are used to match the varied attributes of individuals in class.

· learning intentions and success criteria  are made clear to children.

· lessons are well planned, resourced and delivered to meet needs of all children.

· there is a positive relationship between teacher and pupil and teaching assistant.

· assessment is used for planning activities to match the abilities of children. 
· individual targets are set for English and Mathematics to aid children’s progress.

· when we give due regard to information and targets contained in the children’s Individual Education Plans (IEPs) when planning work for children with special needs.

· there are high expectations of all children in work behaviour and presentation.

· independence and responsibility is encouraged.

· we use homework to support teaching where appropriate.
NATIONAL CURRICULUM SUBJECTS

· Mathematics

· Literacy

· Science

· Information & Communication Technology

· Religious Education

· Geography

· History

· Art & Design

· Physical Education including Swimming 

· Music

St John’s is fortunate in having its own covered pool on site. This allows all pupils at the school to take part in swimming regularly throughout the summer. The pool is also available for parents to hire out of school hours.

We invite visitors to school to bring the curriculum to life for our pupils. For example, Year 2 received a visit from “Florence Nightingale” 
Other visitors to the school have been:

· a farm

· a representative from Action Aid to talk about Chembakoli – a Year 3 geography topic

· visiting sports coaches including Woking Tennis Club
· local services such as police, fire service and a postman

· a visiting scientist and inventor as part of Science Week

· Road safety officer which included pedestrian safety and cycling training

We also take children on visits to support their learning, recently visiting:

· Alice Holt (Reception)

· The Museum of Childhood (Years 1 and 2)

· Hampton Court (Year 3)

· A local Strawberry farm (Year 4)

· Brooklands Museum (Year 5)
· Wisley RHS Gardens (Year 5)
· Springhead Trust residential visit for Year 6 in Dorset

RELIGIOUS EDUCATION

Religious Education is given in accordance with the “Syllabus for Religious Education in Surrey.” It is carried out as focussed lessons.

We aim to:

· Enable the children to explore human experience, with a focus on understanding of themselves, of others and of the natural world around them.

· To enhance their own spiritual, moral, social and cultural education.

· To develop knowledge and understanding of Christianity and of the other   principal religions represented in Great Britain.

Parents are invited to join pupils and staff at St John’s Church for Harvest, Christmas and Easter and Year 6 pupils attend Guildford Cathedral for the Leaver’s Service each July.

Religious Education is taught to all pupils except those withdrawn at the wish of their    parents.
SEX EDUCATION
The Governors have an agreed policy for sex education that was developed by a working party of parents, Governors and teachers. Our aims are to promote a whole school approach to sex education making it an accepted part of the curriculum and including it within our school themes.

The purpose is for pupils to acquire knowledge of the processes in reproduction and the nature of relationships. It is introduced in a variety of ways across the age groups, but higher up in the school it is taught via video resources and follow- up discussions. Parents have the opportunity to view these before they are shown to their children.

Parents have a right to withdraw their child from the sex education programme, but not from aspects that are included in the Science National Curriculum. If you choose to exercise your right of withdrawal, we will invite you to discuss your reasons with us.

A copy of the full policy is available to parents upon request.
REPORTING TO PARENTS

We have very clear procedures for reporting to parents about pupil’s achievements. We aim to maintain open contacts with parents and provide as much information as possible about academic, emotional, physical and social progress in school. 

This takes the form of both written and verbal reports, which will highlight pupil’s strengths and address areas for development, by identifying targets and/or action plans for improving particular areas. 

We offer parents the opportunities to meet termly with class teachers to discuss pupil progress and their next steps in learning and to receive a full Record of Achievement at the end of the school year.

EXTRA CURRICULAR ACTIVITIES

We believe that extra curricular activities whether available during lunchtime or after school, provide children with the opportunity to develop individual interests and talents to a higher level of skill.
Clubs enrich the educational values of a school in a way that is not always possible in the classroom.

Extra curricular activities include:

· School Band

· Dance Club

· Cartoon Club

· School Choir
· Knitting Club

· Gardening club

· Football, Rugby, Netball and Cross Country Running Clubs

· Athletics Clubs run in the summer term

· The school also offers sports clubs run by outside agencies for which there is a charge

PROVISION OF SPORT

St John’s is part of a sports partnership with the Winston Churchill School and as such has access to a wide number of sporting activities. Children across the school have opportunities to take part in inter-school competitions and festivals. These have included:

· Football

· Netball

· Kwik Cricket

· Athletics

· Rounders

· Dance

· Basket ball

· Rugby

We are very proud to have achieved the Active Sports Mark for the third year in succession.

SPECIAL EDUCATIONAL NEEDS (SEN)
The Governors of St. John’s strongly believe that all pupils at the school should enjoy a broad and balanced education that meets their individual needs. Accepting national figures that one in five children will need additional help at some stage in their school life, the Governors have provided the resources to allow all the children, including both the gifted and the less able, to be taught together in the classroom. This approach promotes the school’s vision of being a complete community, and with careful planning by the class teachers, each child is presented with curriculum work appropriate for their abilities. Where particular needs have been identified for a child in any area of study, Individual Education Plans will be used to support curriculum activities.

St. John’s  implements the SEN Code of Practice through a revised graduated procedure. This identifies and monitors children’s special individual needs and has been cited as a model of good practice. Parents are encouraged to be involved, discussing any concerns and helping their child with work programmes. Using the skills of our Special Needs co-ordinator, the school is able to call on outside specialist assistance where appropriate. In addition, the Governors have approved the purchase of specific teaching aids and supported the introduction of the Reading Recovery Programme into the school.

We understand that the needs of children with difficulties in learning is a shared responsibility of the whole school. In line with the school’s general aims, these difficulties can best be met in a spirit of co-operation, collaboration and care.

DISABILITIES
The school welcomes pupils with disabilities. Wheelchair access is available throughout the single storey building and there is a dedicated disabled toilet close to the front entrance. A questionnaire is sent out each year to gain information about any individual needs either you or your child may have.

School Uniform

At St. John's we expect all our pupils to wear school uniform because we feel it engenders a sense of belonging, it sets a standard and encourages all to take pride in their school and themselves.  It also helps deter the competitive dressing that many children take part in, as they grow older.  ALL pupils are expected to wear sensible black or brown shoes, not trainers, to school.
NURSERY (optional)

Girls & Boys



Red polo shirt


Navy Sweatshirt



Navy jogging bottoms
MAIN SCHOOL
Girls
Winter


Navy blue skirt/pinafore/trousers


Red polo shirt



Navy 'V' neck sweatshirt/jumper/fleece


Sensible black or brown shoes



White socks/red or navy tights
            Summer


Blue/white check or stripe dress
Boys
Winter


Dark grey Trousers



Red polo shirt



Navy 'V' neck sweatshirt/jumper/fleece


Sensible black or brown shoes



Grey or white socks

Summer


Grey short trousers if preferred (and as above)
P.E. Kit

Navy shorts, red plain, round necked T-shirt white socks (a change from the ones worn during the day)

Plimsolls/Trainers (for outdoor games)
All items of uniform with a logo are available to be purchased from Griffiths by Valentino, The Broadway, Knaphill.
ADMISSIONS POLICY
1. Statement of intent 
The Governors of St John's Primary School recognise the importance of parents being able to send their children to the school of their choice and therefore participate in the Surrey Local Education Authority procedures for pupil admissions, appeals and allocation of places.  A copy of the Co-ordinated Admissions Scheme for Primary Schools within Surrey in 2007/08 is attached as an annex to this policy.  Surrey operates an equal preference system.

2.  Age of admission

Children are entitled to be admitted in the autumn term of the academic year in which they are five.

3.  Attendance

Children are expected to attend on a full time basis.

4.  Application Process

Parents who want their child to attend the school must apply in accordance with the process detailed in the annex to this policy.  Admissions booklets and application forms from the Surrey County Council website at www.surreycc.gov.uk/admissions.  The closing date for all applications will be 12 noon on the 23rd October 2009. 

By 2nd March 2010 allocation letters will be sent out to all parents who have completed a Surrey form.  Where preferences have not been met parents will be referred to the relevant admission authority for further advice.

Casual applications ie applications received from the first day of term for the academic year of entry or thereafter will be handled directly by the school.

        5.  Induction
Parents of children, who have been offered a place at the school, will be invited to a parents’ meeting, normally held in the Spring term preceding the September of entry, to meet the Headteacher and members of staff who will be involved with the reception class.  During the Summer term preceding the September of entry, children who have been offered a place at the school will be given the opportunity to experience the classroom atmosphere by attending two morning sessions in the reception class.

6.  Priorities for Admission
Surrey County Council approved the Admissions Policy for Surrey’s Community and Voluntary Controlled Schools on 15th July 2008.  The following admissions criteria (in order of priority) will therefore be used to allocate places when the school is oversubscribed:

I

Looked After Children  

II
Exceptional Circumstances

III
Siblings

IV
Nearest School (distance from home to school, measured by a straight line)

V
Any other applicant
Surrey operates an equal preference system.  For those pupils who do not obtain a place at their highest ranked school the LA will operate waiting lists.  Waiting list places will be allocated as and when vacancies occur according to the admission arrangements set out above. 
The school has capacity for up to its published admissions number (PAN) of 30 new pupils in the reception class.  The Governors aim to limit the number of pupils in each other class to 30 children.

Parents of prospective pupils are welcome to make an appointment to meet the Headteacher and to be shown around the school by telephoning the office on 01483 476450.

NURSERY ADMISSIONS POLICY

1. Statement of intent 

The Governors of St John's Primary School recognise the importance of parents being able to send their children to the nursery school of their choice and will therefore implement the selection procedure in as fair and consistent a manner as possible and in accordance with the criteria set out in this policy.  The policy is reviewed annually and with reference to Surrey Guidelines in force at the time.

2.  Age of admission

Children can be admitted into the nursery class in the September of the academic year in which they have their fourth birthday.

3.  Attendance

The nursery class operates a part-time session of 3 hours each morning and children are expected to attend for 5 mornings each week.  However there may be exceptional circumstances where a different pattern of attendance may be approved, but only at the discretion of the Headteacher.

4.  Application Process

Parents wishing their child to attend the nursery must complete an application form (see annexe1) and either send or take it to the school office by the Friday preceding the October half term prior to their admission the following September.  The school will endeavour to inform parents by letter the outcome of their application by the end of November.  If a child is offered a place, parents must confirm acceptance to the school by the date stipulated by the school, otherwise the school may have to refuse places to other children unnecessarily. 

The final decision on when the child is admitted rests with the Headteacher and the governing body of the school.  Any concerns about decisions should be referred to the governing body who will fully review the case.

5.  Priorities for Admission

The governors will consider all applications in accordance with the following criteria and in the following order where applications to the nursery class for any academic year exceed the number of places available.  Length of time on any waiting list will not be taken into account.  Within each category, the governors will consider applications in age order with the oldest children being given priority.

I    Children with special educational needs.  

Up to 15% of places will be allocated to children with special educational needs whether statemented or not.  There is no priority given to specific special needs, but the governors will take into account the severity of the child’s needs using the examples given when deciding places within this category.  

Examples of special needs might include:

· Children on the Child Protection Register, those deemed by Social Services as children at risk, or in local authority care

· Emotional and behavioural problems

· Hearing difficulties

· Lack of personal interaction and stimulation

· Physical disabilities

· Speech and language problems

· Visual difficulties
· Children who are referred by the education psychological service or any other 
outside agency

II
Children with social needs

Up to 15% of places will be allocated to children with social needs.  Social need will be based on the information gained by the school as part of the application process.  Children with multiple needs will be given priority.

Examples of social need which may be considered (in no specific order) might include:

· Children who were multiple births (eg twins, triplets)

A child with a confined play space (eg those living in a bed-sit, top floor flat,    hostel, caravan, mobile home or house with no garden)

· A child with a parent living alone

· A child in a large family (4 or more children)

· A child with parents under the age of 20

· A child in the sole care of grandparents

· A child who has two or more siblings under the age of 4

· A child of parents with disabilities

· A child who has siblings with disabilities

· A child who is cared for by a “Young Carer”

· Children from minority ethnic groups, particularly those for whom English is an additional language

· A child who is gifted (and who might have been referred by the School Psychological Services) but who lacks social interaction

III
Siblings

· A child with a brother or sister (including children living as siblings in the same family unit) who requires a significant amount of additional support

· A child who at the time of application has a brother or sister (including children living as siblings within the same family unit) on the school roll who will still be attending the school when the younger sibling joins the nursery.

IV
Children already at nursery

Children who have already attended a maintained nursery in another Local Education Authority.

V
Proximity to the nursery

Any remaining places will be allocated based on proximity to the school measured by a straight line.

6.
Appeals Process

In the event that a child is not awarded a place in the nursery, there will be a right of appeal to the Chairman of Governors who will review the individual case fully.  As responsibility for admissions lies with the governors, the decision of the Chairman will be final.
        7.  Induction
Parents of children, who have been offered a place at the nursery, will be invited to a meeting, normally held in the Summer term preceding the September of entry, to meet the Headteacher and members of staff who will be involved with the Nursery.  During the Summer term preceding the September of entry, children who have been offered a place at the school will be given the opportunity to experience the Nursery by attending a stay and play session. This is followed up by a home visit from nursery staff so that you can have a private time to talk about your child and discuss their needs in Nursery. We have a staggered intake in September so that we can settle small groups of children in at a time. 
[image: image1.png]



ST JOHN’S PRIMARY SCHOOL VICTORIA ROAD, KNAPHILL, WOKING, SURREY, GU21 2AS
T: 01483 476450 F: 01483 799147           E: ADMIN@ST-JOHNS-KNAPHILL.ORG. WWW.ST-JOHNS-KNAPHILL.ORG
Copyright© St John’s Primary School.      Page 17

[image: image2.jpg][image: image3.jpg]