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1 Introduction and Purpose  

Our school embraces the aim of working together with others to improve children’s educational and well-
being outcomes and notes rights set out in the UN Convention on the Rights of the child.  

St John’s Primary School believes that inclusion is a basic human right of every child and adult. We value 
diversity, welcome and respect all members of our local community and our visitors, whatever their age, 
ability, background or circumstances.  

We provide opportunities for all to participate fully and equally. We expect all members of the school 
community to appreciate and understand the differences in all peoples and communities, to seek to help 
others and to speak out against injustice. The school will promote equality of opportunity by example, through 
its policies, curriculum and staffing. We are committed to working with all members of our community to 
remove any attitudinal, physical or organisational barriers.  
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The Policy contains the school's approach to all protected characteristics of disability, sex, pregnancy and 
maternity, race, religion or belief, sexual identity (sexual orientation and gender reassignment) and cultural or 
social background. It replaces out previous Equalities Policy and Accessibility Plan.  

The legal framework 

The Equality Act 2010 requires schools not to discriminate in the provision of education on the basis of any of 
these protected characteristics: 

• sex 

• race 

• disability 

• religion or belief 

• sexual orientation 

• pregnancy and maternity, or 

• gender reassignment. 

Guidance issued by the Equality and Human Rights Commission, ‘What equality law means for you as an 
education provider: schools’, explains the different forms of discrimination covered by the Equality Act 2010 
and considers what schools must do to meet the requirements of the Act in relation to pupils.   

The Equality Act 2010 prohibits discrimination by schools in their role as employers on any of the grounds 
listed above, and on grounds of age or marriage/civil partnership. 

Schools are also required by the 2010 Act to have due regard to the need to eliminate discrimination, advance 
equality of opportunity, and foster good relations across all the protected groups (the ‘public sector equality 
duty’). 

At St John’s we recognise that socio-economic disadvantage can have a significant impact on children’s 
opportunities and achievement. Although socio-economic background is not included in the Equality Act 2010 
as a protected characteristic, it is covered by this policy. 

Schools also have a statutory duty under S.21(5) of the Education Act 2002 (inserted by the Education and 
Inspections Act 2006) to promote community cohesion. 

 

1.1 Purpose  
1. To articulate the school’s commitment to equality and, therefore, the values that permeate all other 

school policies and practices.  
2. To ensure that everyone who belongs to, or comes into contact with, our school community is valued and 

respected.  
3. To promote equality of opportunity and eliminate unlawful discrimination and harassment.  
4. To explore the school’s links with the wider, national and global community.  
5. To comply with statutory duties under equality legislation and relevant Codes of Practice.  
6. To address all equality and anti-discrimination issues in one document.  
7. To ensure any barriers to learning and participation of any groups within our community are reduced or 

removed.  
8. To ensure that everyone is treated with respect and that any form of prejudice is challenged and 

eliminated.  

2 School Context:  

St John’s C of E Primary is a larger than average primary school in Clifton and Redland, just north of the city 
centre of Bristol. In September 2012 we increased our intake from 45 to 75, we now have a capacity of 525. 
Currently approximately 19% of our children are from overseas including China, the Middle East, Europe and 
America. For 13% of our children English is an additional language. The percentage of children receiving SEN 
support is 10.5%. 
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3 Our commitment:  

St John’s Primary School is committed to promoting an ethos that safeguards the dignity and well-being of 
everyone and encourages practices that take into account the rights of individuals to be treated with dignity 
and respect. We will not tolerate any form of discrimination, harassment and victimisation directed at anyone 
because of any personal or protected characteristic.  

St John’s Primary School seeks to foster warm, welcoming and respectful environments, which allow us to 
question and challenge discrimination and inequality, resolve conflicts peacefully and work and learn free from 
harassment and violence. 

We recognise that there are similarities and differences between individuals and groups but we will strive to 
ensure that our differences do not become barriers to participation, access and learning and to create 
inclusive processes and practices, where the varying needs of individuals and groups are identified and met. 
We therefore we achieve equality for all by treating everyone fairly based on their level of need.  
We will build on our similarities, seek enrichment from our differences, celebrate diversity and so promote 
understanding and learning between and towards others to create cohesive communities.  
School leadership and Governors are committed to make all reasonable efforts to ensure that equality is 
considered in all decision-making.  
We will continue to review our policies, practices and procedures so that they do not adversely affect anyone 
because of any protected characteristic or comply with the three main equality duties.  
 

4 Definitions of protected characteristics  
 
4.1 What do we mean by Disability Equality?  
 
We recognise that a person has a disability if they have a physical or mental impairment which has a 
substantial and long-term adverse effect on their ability to carry out normal day-to-day activities.  
 

4.2 What do we mean by Gender Equality?  
 
We recognise that a person's gender refers to the fact that they are male or female. In relation to a group of 
people, it refers to either men or women or to boys or girls.  
We recognise that stereotypes exist for both genders and some can lose opportunities because of these 
stereotypes and welcome the requirements of the Equality Act 2010 with specific provision for Gender 
Equality.  
 

4.3 What do we mean by gender reassignment Equality? 
  
We recognise that a person may express their gender in a way that differs from or is inconsistent with the 
physical gender that they were born with.  
We understand gender reassignment does not necessarily require a medical process to be undertaken and 
that a person will be protected because of gender reassignment if they:  
• Make their intention known to someone at the school  

• Start to behave or dress according to the gender they identify with  

• Undergo treatment such as surgery or hormone therapy  

• Have already received gender recognition under the gender recognition act 2004  
 
The school will also respect the confidentiality of those seeking gender reassignment and will provide a 
supportive environment within its school community.  
 

4.4 What do we mean by pregnancy and maternity equality?  
 
Treating a woman (or a female pupil of any age) less favourably because she is or has been pregnant, has given 
birth in the last 26 weeks or is breastfeeding a baby who is 26 weeks or younger.  
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We will not discriminate against a pupils or staff in absences related to pregnancy and maternity.  
Specific provisions for pregnancy and maternity for staff are covered by the BCC adopted Policies – “Maternity 
and Caring Employee Scheme” and “Teachers Maternity and Adoption Scheme”. 
 

4.5 What do we mean by Race Equality?  
 
The school adopts the definition of Race as outlined in the Equality Act 2010 as one of the protected 
characteristics which refer to a group of people defined by their race, colour, and nationality (including 
citizenship) ethnic or national origins.  

The School recognises that Black, Asian and Minority Ethnic pupils and staff may experience discrimination on 
the basis of race, colour, nationality and ethnic origin. This discrimination can manifest itself in all areas of 
their lives and can have serious consequences in terms of damaging people emotionally and physically and 
limiting life choices and opportunities.  

The school and governing body does not tolerate any form of race discrimination which it recognises is 
unacceptable, discriminatory and unlawful, and is proactive in ensuring that people whatever their race, are 
treated fairly.  
 

4.6 What do we mean by Religion or Belief equality?  
 
A Religion or belief refers to a religious and/or philosophical belief including lack of belief (e.g. Atheism). A 
religion must be identifiable and have a clear structure or belief system. A belief need not include faith or 
worship of a god or gods, but must affect how a person lives their lives or perceives the world (e.g. 
Humanism).  
We recognise that discrimination, harassment and victimisation on the grounds of religion and/or belief or 
non-belief may be experienced in a number of ways, including day-to-day interaction with fellow pupils, staff 
and visitors.  
The school seeks to eliminate all forms of discrimination and prejudice based on religion and/or belief or non-
belief, either direct or indirect, and is committed to treating staff, pupils and others fairly, regardless of their 
religion or belief and will not condone unfavourable treatment on this basis.  
We will comply with the requirements of the Equality Act 2010 with regard to religion or belief and any 
incidents of bullying, harassment and/or victimisation on the grounds of religion and/or belief or non-belief 
will be taken seriously and could provide grounds for disciplinary action that may lead to dismissal or exclusion 
from the school.  
 

4.7 What do we mean by sexual orientation equality?  
 
The school uses the definition as outlined in legislation as sexual orientation meaning a person's sexual 
orientation towards:  

1. persons of the same sex  

2. persons of the opposite sex, or  

3. persons of either sex  
 
The School will combat discrimination faced by lesbians, gay and bisexual (LGB) people. We want to ensure 
equality of opportunity for LGB people across our curriculum provision, services and employment. We will 
respect the rights of individuals to be open about their sexual orientation, tackle homophobia and challenge 
stereotyping.  
The school recognises the need to protect pupils and staff from unlawful discrimination and harassment on 
grounds of sexual orientation as required by the Equality Act (Sexual Orientation). We are committed to taking 
a pro-active approach to preventing all forms of homophobia within the school.  
We will deal with complaints of discrimination and harassment speedily and according to Local Authority 
Guidance and notify complainants of the outcome and actions taken.  
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5 Achievements and Objectives  
There are 3 general duties of the Equalities Act. This section outlines our Achievements and Objectives for 
each duty.  
 

5.1 Strand 1: To eliminate discrimination and other conduct that is prohibited by the act. 
 
ACHIEVEMENTS:  

1. We have a PSHE and RE leaders who work on planning focused assemblies, planning and monitoring 
weekly year group curriculum activities.  

2. JIGSAW PSHE curriculum has been implemented in all year groups, and is a timetabled core subject 
throughout the school.  
 

3. Relationships and Sex Education is taught throughout the school  

4. We have two teachers that are Primary Mental Health Leads within the school and two ELSAs 
(Emotionally Literate Support Assistants one each site) who work with senior leaders to support the 
needs of our children. 

5. The school has developed an anti-bullying policy that has a zero-tolerance approach towards bullying 
of any kind. 

6. The school has a clear behaviour policy to help manage behaviour and ensure all incidents are 
followed up thoroughly. 

OBJECTIVES:  
 
To be confirmed by the Equalities Working Group and Governors, following staff and parent consultation. 
 
 

5.2 Strand 2: Advance equality of opportunity between people who share a protected 
characteristic and people who do not share it.  

 

ACHIEVEMENTS: 

1. Children with Special Educational Needs and additional needs are effectively supported to ensure that 
they can engage in the school learning and social environment. This includes inclusive teaching 
approaches, in class support and group intervention as appropriate to the needs of the child. Children 
with more significant needs have one to one LSA support.  

2. The curriculum is individualised and personalised for all children with additional needs and those 
working significantly behind their peers.  

OBJECTIVES:  
 
To be confirmed by the Equalities Working Group and Governors, following staff and parent consultation. 
 

5.3 Strand 3: Foster good relations across all characteristics between people who share a 
protected characteristic and people who do not share it.  
 
ACHIEVEMENTS:  

1.  
OBJECTIVES:  
To be confirmed by the Equalities Working Group and Governors, following staff and parent consultation. 
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Specific Duty  
 
Under the Equality Act 2010, we recognise that from April 2012, as a school, we also have a "specific duty" to:  
1. Publish sufficient information to demonstrate compliance with the general equality duty every four years, 
with an action plan review on at least an annual basis.  
2. Prepare and publish equality objectives in an accessible manner, to meet one or more aims of the general 
equality duty  

This policy is designed to meet the General and Specific Duties under the Equalities Act 2010 and objectives 
will be reviewed annually by the School Governors.  

The policy will be available on the School Website www.stjohnsprimary.org.uk and available on request from 
the School Office. 

 

5.4 Links with other school policies  

School policies that link with this policy include  

• Accessibility Plan? 

• Admissions Policy 

• Anti-bullying Policy 

• Attendance Policy (absence for religious observance) 

• Behaviour Policy 

• Code of Conduct for Staff and Governors 

• Complaints Policy 

• Safeguarding and Child Protection Policy 

• Special Educational Needs and Disability (SEND) and Inclusion Policy 

• Uniform Policy (modifications to accommodate religion or belief, ethnicity or disability) 

• RSE Policy 

• Employee Grievance Procedure  

• Maternity and Adoption Scheme 

 

6 Breaches of the Policy  

Breaches of this Policy will be dealt with in the same way that breaches of other school policies are dealt with, 
as determined by the Head teacher and Governing Body.  

If a member of the public feels that they have suffered harassment or been treated unfairly by the school 
because of their age, disability, gender, gender reassignment, marital status, pregnancy or maternity, race, 
religion or belief or sexual orientation, they should report this without fail through the School's complaints 
procedure.  

Complaints by staff will be dealt with under the, Employee Grievance Procedure as appropriate. 

 


